
betWeen --^^,^,,it vuuRencnTe'r (OurTV)r B JIIIUe

oshtechnologicaluniversity(oshTI.I),representedbyOurcxuflTexHoJloruqecxufiyHI{BepcI{Ter(OurTY)'r
Zhanbolot Zhanyshovich Tursunba"n, u.tiog o; th" xan6onora xan''rosuqa Typcyn6aena' xorop'fi

base of Statute (hereinafter caned - Universitf), center o"r.t"v"t ra oc'oBaHrr{ craryca (nalee - Yuunepcurer)'

for Employment of citizens enroao under IJenrp rpyAoycrpoficrna rpax^aH 3a py6exou rp'

the Ministry of Laboro Sociar Security and Migration of Mrlnucrepcrne rpyAa' coquaJlbHoro o6ecne'reHras tr

the Kyrgyz Republic, acting on the base of Statute '",puo'' 
Kupruscrofi Pecny6.nurn' KoTopbI[

(hereinafter cared Sending organization), r"r.try"t "u 
or"oru""u craryca (aanee - opra'I{3aulrfl-

represented by director, Baktybek Esenbekovich orupanurenu), B Jrr{ue ArrpeKropa' Earrrr6exa

Kudayberdiev, and il,;,,;d_":1:Jli;":il1 il*fr"Jif ##ii'J:'"i"'"Xo""oJi**l:l
"rl##"o'o"li,ll"'"lilr.il},.iounusrne.u,li"""' 

' 
l*X,*' Axuu*n ,u,enuca (aaree - rrpn'unnanulas

Host PartY) 
croPona)

l. The two parties came to an understanding about the 
_1. 

cropornr [prrlilIl4 K cornalueHl'I'o o craxl{poBKe cTyAeHToB

internship for the ,too"rrt, of the university aurJaa. The aim v""""p'^"'a sa py6"xo*t' I{eru craxl'rpoBKl'I - paclnl'pllrb

of internship is to e*end the students, theoretical knowledge, reoper*lecK 'rc 
3*a'14fl cryAeliloB' noJryql'Tb nparrrrecrufi

gain practicar experience in uK agriculture and horticulture, onrrr pa6or' B ceJrbcKoM xogsftcrse Benraro6pr.ranrn'

master advanced technorogies of production, study modern ocBoI4Tb flepeaoBble TexHoJIorI{lI [poll3BoAcrBa' !I3) {I'Irb

tools of management and marketing, improve lanluage and coBpeMeHlrble nHcrplMeHrbl yrlpaBneHufl I'I MapKerI'IHr'

yJIyq[I'ITb f,3bIKOBbIe u KOMMyHI{KaT[BI{bIe HaBbIKI',I'

communicative skills'

AGREEMENT OF COOPERATION
.[oroBoP O COTPvAnwtEcrBE

MexAy

nnaoo"tu"*"t ran$oprua4roo I{ rloMoraer B peIrIeHI{lI

2. The parties have determined the following principles of

organizing the internshiP :

"j?. s*ai"g organization directs University students to

the Host Party for implementation of

Jirrorttip; this internship is one of the forms of vocational

raining;
;j 

"in. duration of internshiP and

number of students will be defined

additionallY;

c) the internship program is agreed upon and approved

within a year by both parties taking into account the

possibilities and proposals of the Host Party'

3. The following responsibilities of the parties connected

with an organization of internship have been determined:

The Sending Organization together with University takes

the resPonsibilitY to:

a) assure the appropriate selection of students

according to the Regulation on internships of students of

Uniu.rri! abroad, taking into account theoretical and

practical experience as well as the correspondence of the

student's state of health to the selected

internshiP Program;

Ui p*"id. all students with detailed information on

moialities for participation in the intemship program;

c) provide organizational support conceming students'

departure abroad;

d)'appoint a coordinator who is constantly in contact with

the Host Party' provides the information

;; assists in solving Problems

2. Cropouu orrpeAeJII'IJII'I cJleAylouue [puHI$'InbI

opIaHu3aIIUU cTaxllpoBKl4:

a) Ornpannrroulafl opraHl'13aul'1'f, HanpaBnxer o6yrarourlxc'I

Yrumepcurera B IIpI4HI'IMarouyIo cropory Ant npoxoxAeHu;I

[paKTIlKlI; 3ra craxl{poBKa flBrflercfl' o'u'nofi lI3 Sopt"t

npoSecclroualruoro o6Yrenu'a;

6) qpoAoJIXI{TeJIbHocrb [paKTLIKL I'I KonI{EIecrBo

rracrBlrourtrx cryAeHroB 6ynyt onpeaeJleHbl

AOIIOJIHIITEJIbHO;

c) uporparraua craxltpoBKll corJlacoBblB aerefl vt yrBepxAaercfl

B TeqeHue roAa cropoHaMl{ c yleroM gosr4oxuocreft 14

np eAJIoxeHI{ft flplmurvrarouleft cropor+r'

3. OupeAeneurt cJIeAyIoxrI{e o6srannocrra cropoH' cBtsaHHble

c opraHl{3aultefi craxuPonru:

Ornpanlxrouar opraHrl3auwl o6fiyercr coBMecrHo c

VulrsePcurerou:
a) o6ecueuurb coorBercrByrouuft or6op o6ytatolql{xcfl B

aoot"atrr"* c flonoxenueM o cr€DKrltpomax o6yraroulrxcr

Vurmepclrrera :a py6exoM c yqeroM Teoperl'IqecKoro I4

qpaKTl'rqecKoro olrblTa' a raKxe coorBercrBllf cocTof,Hll-'I

.oopo""" o6yuaroEerocx nn6paunofi [porpaMMe

cTaxl'lpoBKI{;

6) npeaocranllrb BceM cryAeuraM noupo6nyro uuQopuaruto

o6 yclonrarx yqac"wt'B rlporpaMMe craxrlpoBKll;

c) o6ecneqmarb opraHlnauuoHuylo noAAepxKy Bble3aa

o6yrarouuxct 3a fPaHI4IrY; 
-

t) Ha3Hallllrb KoopalrHaropa' rcoropuft :*"1T:1,,:;
nocroxsnofi cBfl3r4 c Ipr'nrrnrnarourefi cropoHor{'

q.r^l w



related

students.

internship implementation by BonpocoB, cB.f3aHHbrx c npoxoxAenueu o6yraroqlrMlrcs
rrpaKTr4KI.I.

llprzHnrrarouafl cropoHa o6r:yerca:

a) qpeAocraBr.rrr uaupanrnoqeft opraHrrnaur,rr{ BcK)

neo6xo4rzuyro nnSopuaruro o6 yclorurx upoxsrBaHufi r,r

rruTaIJvrfi, a TaKxe I{IIbIx opraHn3aur{oHHblx MoMeHTaX

lpoxoxAeHprr o6yraroqwMprcfl. crax4poBKr{ ao Haqura
npouelypbr or6opa;

6) sa6naronpeuenno npeAocraBJrf,rb nn$opuaqno
orqpaBJr.fiotrIeft oprarusarJuLr u oKa3brBarb coAeftcrsue s
Bonpocax noryqeHur o6yraroqruucr Br{3br ilrfir uHbrx

pa3pelxnrenbHbrx AoKyMeHToB AJrr JreraflbHoro upe6unannr e

llpunnuaroqeft cropone B neprroA npoxoxAeHrdr npaKTr,rKn;

c) o6ecreuum craxepoB pa6ourru MecroM u 6esouacrsrMlr

yCJIOBI4ITIMIT TpyAa Ant npOxO)KAeruIrI IIpaKTI.IKI,I; O3HaKOMLITb

tx c upaBr4naMlr rexHI,IKn 6egonacnocrl{ I{ [p:IBI,I]IaMI4

BHy',rpeHHero pacuopf,AKa;

A) o6ecneqrarr HaAJre)Karque x[nlrtrIHbre ycJroBrrr n
MeAr{ur,rHcKyro cTpaxoBKy KaxAoMy craxepy Bo BpeMt

upoxongeHr{r npaKTnKr{ Ha rrpeAnplr.firuJrx;

lr) unQoprraupoBarb cryAeHTor o6 ycloelurx craxrrrpoBKr{, a

TaKXe O npaKTIiItIeCKIiX BOIpOCaX, TaKI,X KaK HaJIOfOBOe

3aKOHOAarenbcTBO, MeAr{rIIIHcKoe cTpaxoBaHue, v
rrpeAocraBnrrb o6nryro nnrpoprr,rauruo o npaBr{lrzx

upe6unannx B qpr.rHuMaroqefi crpane;

0) [poBecrr,r oKor{lrareJrbHbrfi or6op cryAeHToB [nA
pa3MerqeHr.nr n Berru<o6purannz;

x) oxashaarb rroMoqb B noflyqgHr,ru cepruQuraroB r{Jrr{

crrpaBoK AJrf, cryAeHToB rrocJre qpoxoxAeHnr rrpaKTr.rKr.r;

x) o6ecleumaer un$opuauraoHnyro r.r KoMMyHr{KarIr{oHnyn

rloAAepxKy o6yrarourxcx n cJrfrae Bo3HrrKHoBeHr{.rr

BonpocoB Bo BpeMrI IIpoXOXAeHLIf 4paKTI{KH.

4. Cropornr nsanuo4eficrByror B nop.rrAKe, [peAycMorpeHHoM
rpe6onauunrrr{ 3aKoHoAareJrbcrBa crpaHbr npor,IcxoxAenr4\ a
TaKXe r,rHhrMr,r HopMaTr{BIIbrMLr aKTaMA, peryJII.IpyrOqr,rMI{

AesrerbHocrb raxAofi us CropoH.

5. Cnopu rr p€t3Hornactu MexAy Croponauu, Bo3HlrKnrorur{e

r{3 HacrortrIero cornaEeHr{fl, noAJrexaT pa3perueHr{ro rryTeM

neperoBopoB. $ crryuae Bo3Hr{KHoBeHr{lr pasnomacufi ctop
pa3per[aercrBcoorBercrBr{r{c4eftcrnyroqrna
3aKoHoAarenbcrBoM Beluro6plrranru.

6. ComarueHr{e AeficrByer B TerreHue I (o4Horo) roAa c Aarbr
elo llo.trnr{caHllt.

7. OQuuuanrnufi rercr Cornamenzs cocraBJreH n rp€x
HAelrrrrrHbrx gr3eMrrJrf,pax na anrultficxoM tI pyccKoM fl3hlKax.

IIpu 3ToM raxAuft 3r3eMrrmp r{Meer oAuHaKoByro

The Host Party takes the responsibility to:

a) provide all necessary information to the Sending

Organization regarding accommodation and food
conditions along with other organizational aspects of
internship implementation by students before the beginning
of the selection procedure;

b) provide information to the Sending Organization in
advance and assist with the questions of obtaining a visa or
other authorization documents

by students for a legal stay at the Host Party during the

internship;

c) provide the trainees with a workplace and safe working
conditions for internship implementation; familiarise
them with safety regulations and the rules of internal
order;

d) provide proper accommodation conditions and medical
insurance for every trainee during the internship at
enterprises;

e) inform the students on the internship conditions as well
as practical matters such as tax regulations, health insurance

and provide the general information
concerning regulations on staying in the
host country;
f) undertake the final selection of students for placement in
the UK;
g) assist in getting the certificates or references for the
students after completing their internship;

h) assure the information and communication support for
students in case of any issues durine
the intemshio.

4. The Parties cooperate as specified by the legislation
requirements of England as well as other
normative acts governing the activities of each

of the Parties.

5. Disputes and discrepancies between the Parties arising
from this Agreement are to be settled by negotiations. In
case of disagreement, the dispute is

resolved in accordance with the current lesislation
of the UK.

6. The Agreement is valid for I (one) year from the date of
its signing.

7. The official text of the Agreement is drawn up in three
identical copies in English and
Russian. Herewith, each copy has the same
legal validity.

q*l
rcpruFrecKyro cl4[y.



Osh technological university

Address:
8l Isanova Street, Osh, Ky.gyzstan

Tel: +996 3

Website:

Turs
Rector

Center for Employment of Citizens Abroad under the
Ministry of Labor, Social Security and Migration of the
Kyrgyz Republic

Address:
Kyrgyz Republic
Bishkek, st. Toktogula 237
TeI. +996312641764

Email mail: oec.20l4.kg@gmail.com
Bank details: INN: 03010200210058
Current account in soms of the Kyrgyz Republic
1299004t31820002

Leninsky ROK, 440205 I 101010308

Ourcrcufr TexHoJIorI{rtecrcnfr yHr,rBepc[Ter

A.qpec:

Kuprurscran, r. Otrr, ylr. llcanosa 8l

i.fsi
E'E
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E-mail: il
Tel:+996
Webs

I{eHrpa rpyaoycrpoftcrBa rpDnAaH 3a py6exou npu
MHHucrepcree rpyAa, coqfiaJrbHoro o6ecue.reHgg Lr

MlnrpaqI-{u Krrprrrrcrcoft Pecuy6.nurcu

Aapec:

Krrprurscrax Pe cny6lura
r. Bluuxen, yl, Toxror:pa 237
Ten. +99631264t764
3n. noqra: oec.2}l 4.kg@gmail.com
Barroscxue pexBrr3rarbr : I4HH:

Pacqerrrnft cqerB coMax Kp l2gg004l3lg2000}
Jlenzncrlrft POK, 4402051 I 0 I 0 I 03 0g

Central Committee of the Minjgqry_of Finance of the KyrgyzRepubiic .ffi-

Director
Kudayberdiev B.

gna: al /

HOPS LABOUR SOLUTIONS LTD

Managing Director
JIMMYDAVIES

incorporated and registered in England and Wales with
company number 07124036, whose registered office is at
Overross House, Ross park, Ross_on_Wye, Herefordshire,
HR9 7US, United Kingdom

HOPS LABOUR SOLUTIONS LTD

3aperr.rcrpr4poBaHHa.{ s AHrrzu n yslrce noA HoMepoM
07124036, 

"ut8.q"olu""" 
no aApecy Overross House, Ross

Park, Ross-on-Wye, Herefordshire, HR9 7US. United
Kingdom
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