AGREEMENT OF COOPERATION
between

Osh technological university (OshTU), represented by
Zhanbolot Zhanyshovich Tursunbaev, acting on the
base of Statute (hereinafter called — University), Center
for Employment of Citizens Abroad under
the Ministry of Labor, Social Security and Migration of
the Kyrgyz Republic, acting on the base of Statute
(hereinafter called - Sending Organization),
represented by director, Baktybek Esenbekovich
Kudayberdiev, and HOPS LABOUR SOLUTIONS
LIMITED, represented by managing director,
Jimmy Davies (hereinafter called -
Host Party)

1. The two parties came to an understanding about the
internship for the students of the University abroad. The aim
of internship is to extend the students’ theoretical knowledge,
gain practical experience in UK agriculture and horticulture,
master advanced technologies of production, study modern
tools of management and marketing, improve language and
communicative skills.

2. The parties have determined the following principles of
organizing the internship:

a) the Sending Organization directs University students to
the Host Party for implementation of
internship; this internship is one of the forms of vocational
training;

b) the duration of internship and
number of students will be defined
additionally;

¢) the internship program is agreed upon and approved
within a year by both parties taking into account the
possibilities and proposals of the Host Party.

3. The following responsibilities of the parties connected
with an organization of internship have been determined:
The Sending Organization together with University takes
the responsibility to:

a) assure the appropriate selection of students
according to the Regulation on internships of students of
University abroad, taking into account theoretical and
practical experience as well as the correspondence of the
student’s state of health 10 the selected
internship program;

b) provide all students with detailed information on
modalities for participation in the internship program;

¢) provide organizational support concerning students’
departure abroad;

d) appoint a coordinator who is constantly in contact with
the Host  Party, provides  the
and assists in solving
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problems
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JOroBOP O COTPYJHUYECTBE

MEXKITY
Ouwickuii TEXHOMOTHYECKHI yHHBEpCHTET (OwTY), B IHLIE
Wican6onora  ACAHBIIIOBHYA Typeynbaesa, KOTOpBIi

feiicTBYeT HAa OCHOBaHHH Cratyca (1anee— YHHBEPCHTET),
[lenTp TPYAOYCTPOHCTBA rpaxuaas 3a pybexom TpH
MuHucTepcTBE TPYAa, COUMATBLHOTO ofecneveHusi H
MHTPaLHH KbIprbi3eKoi Pecnyb/1MKH, KOTOPBIi
neiicTByeT Ha OCHOBAHUH Craryca (zanee — Opranusauusi-
ormpaBHTelb), B JHLE aupextopa, BakTbibexa
Jcenbexopnua Kynaiibepauesa, H HOPS LABOUR
SOLUTIONS LIMITED, B JHue yIpasJsiiomiero
aupexTopa, LKAMME Iipsuca (manee — MpuHEAMAIOLIAs
cTOpOHA)

1. CTOpOHBI MPHIIIA K COT/AIIEHAIO 0 CTAKHPOBKE CTYACHTOB
VHUBEpPCHTETA 3@ PYOeKOM. Llemb CTaKUPOBKH — PACUIMPUTD
TeOpETHUECKHE 3HAHUA CTYIACHTOB, [OJyHMTh TPAKTHIECKHUH
omnbIT pafoTel B CEMBCKOM xo3fiicTBe BeruKOOpUTAHNH,
OCBOWTH TIEPENOBbIE TEXHOJIOTHH MpOW3BOACTBA, H3YTHTD
COBPEMEHHBIE HHCTPYMCHTHI ympaBieHus: M MapKETHHT,
yAy9IHTb A3BIKOBBIC H KOMMYHHKATHBHbIE HaBBIKH.

2. CTopOHBI  OTPEACITHIH
OpraHM3aliy CTAKHUPOBKIL:

a) Ormpasisomas opraHu3alys HanpasiAeT 00yqaroIuXCs
VuuBepcHTeTa B NPHHUMAIONIYIO CTOPOHY A MPOXOXKACHHA
NPaKTUKW; 3Ta CTAXUPOBKA qsaseTcss OfHOH w3 HOpM
npodeccHOHANBHOrO o0yUeHu;

creqyrouie  TPHHIANbL

6)  MpOJOJKHTENBHOCTE NpaKTUKA W KOJIHHYECTBO
y4acTBYIOLINX CTYLEHTOB GyayT ornpenelIeHbI
IOTIOJNHHUTENBHO;

¢) mporpamMma CTaKHPOBKH COTJIACOBBIBACTCA U YTBEPKIACTCA
B TeyeHWe ToJa CTOPOHaMH C Y4CTOM BO3MOYKHOCTEH H
TIpeANOKeHHH [TpuHAMAIOLIEH CTOPOHBL.

3. Onpeierensl cledyoume 0GS3aHHOCTH CTOPOH, CBA3AHHAIC
¢ oprasuzaLyeii CTaXHPOBKH:
Ortnpasaisiolnas  OpraHu3alis
VHUBEPCHTETOM:

a) obecreduThb cooTBeTcTBYIONMil 0T6Op O0OYHAIOMXCA B
COOTBETCTBIH C [ToJ0/KEHNEM O CTAKHPOBKaX 00yHAtOUIHXCA
VumsepcuteTa 3a pyOekoM ¢ YHETOM TEOPETHIECKOT0 M
[IPAKTAYECKOrO ONBITA, @ TAKIKe COOTBETCTBHA COCTOAHHUA
3M0POBbA o6yuaroierocs BLIOpAHHOM nporpaMme
CTAKUPOBKH;

6) NpenoCTaBMTb BCEM CTYACHTAM ronpo0Hyo HHOOPMALIIO
06 yCIOBHSX y4acTHs B POrpaMMe CTAXKHUPOBKH,

¢) obecriednBaTh OPraHU3ALMOHHYIO TIONJAEPIKKY BEIE3IA
006y4atoIUXCsl 38 TPAHHILY;

1) HasHAYMTh KOOPIHHATOPA,
rocTogHHOM  cBA3M €
TpenoCTaBIAeT UH(OPMALHIO

00s3yeTcs COBMECTHO €

KOTOpBIil HAXOIMUTCA HA
[puspMaroLes CTOpOHOIA,
W ToMoraer B PpeIICHHH




related to
students.

internship implementation by

The Host Party takes the responsibility to:

a) provide all necessary information to the Sending
Organization regarding accommodation and food
conditions along with other organizational aspects of
internship implementation by students before the beginning
of the selection procedure;

b) provide information to the Sending Organization in
advance and assist with the questions of obtaining a visa or
other authorization documents
by students for a legal stay at the Host Party during the
internship;

¢) provide the trainees with a workplace and safe working
conditions for internship implementation; familiarise
them with safety regulations and the rules of internal
order; :

d) provide proper accommodation conditions and medical
insurance for every trainee during the internship at
enterprises;

e) inform the students on the internship conditions as well
as practical matters such as tax regulations, health insurance
and provide the general information
concerning  regulations on  staying in  the
host country;

f) undertake the final selection of students for placement in
the UK

g) assist in getting the certificates or references for the
students after completing their internship;

h) assure the information and communication support for
students in  case of any issues  during
the internship.

4. The Parties cooperate as specified by the legislation
requirements of England as well as other
normative acts governing the activities of each
of the Parties.

5. Disputes and discrepancies between the Parties arising
from this Agreement are to be settled by negotiations. In
case of disagreement, the dispute is
resolved in accordance with the current legislation
of the UK.

6. The Agreement is valid for 1 (one) year from the date of
its signing.

7. The official text of the Agreement is drawn up in three
identical copies in English and
Russian. Herewith, each copy has the same
legal validity.

&

BOIIPOCOB, CBA3@HHBIX C M[POXOKICHHEM 06)/"[310[[[}!}{“0}1
HPaKTUK,

[IpuHuMaromas cTopoHa o643yercs:

@) TpeNoCTaBUTh  HAMNpPABIAIOMIEH  OpraHW3alUM  BCHO
HeoOxomuMyro HH(popMamioo o6 YCIOBHIX NPOKUBAHHA M
NHTAHHA, a TakkKe HWHBIX OPraHM3alMOHHBIX MOMEHTaX
[POXOXKICHHA OOYydYaroIMMHUCA CTRKHPOBKA [0 Havasla
IpolLenypsl 0TO0pa;

6) 3abnaroBpeMeHHO  TIPENOCTABIATE  HMH(OpPMALHIO
OTIIPABJIAMOILEH OPraHM3alli¥ W OKasbiBaTk COHEHCTBHE B
BOMPOCAX MOMYyYeHHs OOYYalOIIMMUCA BH3bl WIM HHBIX
Pa3pelIUTEeIbHbIX JOKYMEHTOB AN JIeradbHOTo NpebblBaHus B
[TpuruMaronieif CTOPOHE B MEPHO NPOXOMKAEHNUS IPAKTHKH;
¢) ofecneuntsh cTaxkepoB pabouuM MecTOM M 0e30macHEIMA
YCIOBHAMH TPYJa Jid NPOXOKIEHUA NPAKTHKH,; 03HAKOMUTE
UX C MpaBulaMH TeXHHKHM 0e30MacHOCTH M IpaBHIaMH
BHYTPEHHEr0 PacropsaaKa;

n) ofecneuydTh HALIEKAIIHE IKWIHLIHEIE YCIOBHS H
MEIUIMHCKYI0 CTPaxOBKYy K&KIOMY CTaKepy BO BpeMs
TIPOXOMKIEHUA NIPAKTHKY Ha MPENpPHATHAX;

1) WHGOPMHUPOBATH CTYNEHTOB 00 YCIOBHSX CTAXKHPOBKH, a
TaKKe O TPaKTHYECKMX BONpPOCaxX, TaKHX Kak HAIOroBOE
3aKOHOATe/IbCTBO, MeIHIHHCKoe CTpaxoBaHHe, "
npegocTaBaaTe  o0myw — HHGOpMAUMIO O  [paBMiIax
npebbiBaHKA B IPHHAMAIOIIEH CTpaHe;

() nposecTM OKOHYATENbHBIN OTGOP
pasMelleHHs B BenmnkoGpuTaHuu;

) OKa3blBaTh [MOMOIIb B TONYYEHWH CEPTH(HKATOB HIN
CIPaBOK I/ CTYAEHTOB I0C/IE MPOXO0XKAECHUS PAKTHKH;

X) obecreunBaeT MHGOPMALMOHHYI0 ¥ KOMMYHHKALHOHHYO
MOANEP/AKKY 0O0ydalOmUXcs B Cilyyae BOSHHKHOBEHHS
BOIPOCOB BO BPeMS MPOX0XKIEHUS IPAKTHKH.

CTYIEHTOB  [Jis

4. CTopOoHBI B3aUMOIEHCTBYIOT B NOPSIKE, TIPSLYCMOTPEHHOM
TpeGoBaHUAMM 3aKOHOAATENbCTBA CTPAHB! IPOUCXOMKICHHS, a
TAKXK€ HHBIMH HOPMATHBHBIMH aKTaMH, DETYIHPYIOIIHMH
IesTeNbHOCTE Kaxknoi U3 CTOpoH.

5. Criopsl 1 pasHornacua Mexay CTOpOHAMHE, BO3HHKAOIIHE
n3 Hactosmero Cornamenns, TOAIEKAT Pa3peIeHHIO MTyTeM
NEPEeroBOpoB. B cllyyae BOHMKHOBEHHs Pa3HOITACHI CIOp
paspeluaercsa B COOTBETCTBHH (¢ IEACTBYIOIIHUM
3aKoHopatenscTBoM Benmukobpuranum.

6. Cornamienye neHcTBYeT B TedeHue 1 (0QHOro) roja ¢ gaTsl
€ro NOANHCAHHUA.

7. Oduumaneueiit Tekcr CormameHHs COCTaBIeH B TPEX
HIEHTHYHBIX SK3EMILIAPAX HA aHTTHHCKOM M PYCCKOM S3bIKAX.
Ilpu  3TOM KaXOBI 3K3eMIUIAD HMeEeT OOMHAKOBYIO
FOPHIHYECKYIO CHITY.




Osh technological university

Address:

81 Isanova Street, Osh, Kyrgyzstan
E-mail: oshtu.adyshes@mai

Tel: +996 32,234°48:

Website:

Center for Employment of Citizens Abroad under the
Ministry of Labor, Social Security and Migration of the
Kyrgyz Republic

Address:

Kyrgyz Republic

Bishkek, st. Toktogula 237

Tel. +996312641764

Email mail: oec.2014.kg@gmail.com

Bank details: INN: 03010200210058

Current account in soms of the Kyrgyz Republic
1299004131820002

Leninsky ROK, 4402051101010308

Central Committee of the Minis f Finance of the Kyrgyz
Republic . T

Director

HOPS LABOUR SOLUTIONS LTD

incorporated and registered in England and Wales with
company number 07124036, whose registered office is at
Overross House, Ross Park, Ross-on-Wye, Herefordshire,
HR9 7US, United Kingdom

Managing Director&
JIMMY DAVIES / s\
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Date: Z\ \\ 234

Owickuit TexHOIOrHYeCKHii YHHBepCcHTeT

Anpec:
Keipreiscran, r. Om, yi. Mcarosa 81
E-mail: oshtu. ;
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Hentpa Tpynoyerpoiicrea rpaxaan 3a pyGexom npu
MiuHucTepeTBe Tpysa, couMaabHOrO obecnedeHus: u
murpaunn Keipreisexoii PecnyGankn

Anpec:

Keipreisckas Pecy6imka

r. bruikex, yi. Tokroryma 237

Ten. +996312641764

Sn. noura: oec.2014 kg@gmail.com
BankoBckue pexsusuts: : UHH:

PacuetHbrif cuer B comax KP 1299004131820002
JlemnHckuit POK, 4402051101010308
LK Munucreperra ¢unarcos KP

HupexTop
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HOPS LABOUR SOLUTIONS LTD

3aperucTpupoBaHHas B AHIHMH W Yamsce 1mon HOMepOM
07124036, Haxgﬂmancx no agpecy Overross House, Ross
Park, Ross-on-Wye, Herefordshire, HR9 7US, United
Kingdom

Ynpasasiiownit {upexrop
JAKUMMU N13BUC
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